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5 AT BRie /135 9% : Why?

o %ﬂ% [ s o OCHUEE R H A i 7R 2 BRI RS
Ae /1, Prikas & = linguistic competence,

discourse competence, sociolinguistic competence,
strategic competence (Canale and Swain,1980)
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i s A e JI IR 7R Why?
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RE I 3R = AN B 1S H 58 1A ES XA R
HARIRE HE = (Bouton 1998, Xiao 2015)
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= As CFL teachers, we need to integrate the task of
developing students’ pragmatic and intercultural
communicative competence systematically in the
curriculum design, material development and
instructional practices.
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Twenty Lectures on Chinese Culture (1967)

Robert Lado (1968): the knowledge and practice of people
belonging to particular social groups

Damen (1987): learned and shared human patterns or models for
living; day to day living patterns
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Big C (formal knowledge 3 5. & &%, Small C (what we
encounter daily & & {£4T and Double C (Cultural Competence)
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FME SR SRR (1996, 2011)

PERSPECTIVES
(Meanings, attitudes, values, ideas)

PRACTICES PRODUCTS
(Patterns of social (Books, tools, foods, laws,
interactions) music, games)

From Standards for Foreign Language Learning in the 21st Century, p.47)
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m NCSSFL-ACTFL Can-Do Statements for Intercultural Communication
(2017) 2 BATHE &
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Can-Do_Benchmarks_Indicators.pdf

I can participate in
spontaneous spoken, written,
or signed conversations on
familiar topics, creating
sentences and series of
sentences to ask and answer a
variety of questions

e.g. TR
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In my own and other cultures, I
can make comparisons between
products and practices to help me
1) understand

perspectives and 2) interact at a
functional level in some familiar
contexts
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I can maintain spontaneous
spoken, written, or signed
conversations and discussions
across various time frames on
familiar, as well as
unfamiliar, concrete topics,
using series of connected
sentences and probing
questions.

e.g. W72 w

In my own and other cultures, I
can explain some diversity
among products and practices
and how it relates to perspectives
and interact at a competent level
in familiar and some unfamiliar

contexts, e.g., BRI XL,
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An example on how the Flagship Culture App is
used in CHNS 322

https://Iftic.lll.hawaii.edu/culture/top/42/



https://lftic.lll.hawaii.edu/culture/top/42/

ICC CAN-DO Objectives in CHNS 322
After completion of this course, students are be able to
® Converse with ease in most academic and social situations, and perform at the
Intermediate H/Advanced level across the 3 communicative modes
Converse comfortably with others from the target culture in familiar and some
unfamiliar situations and show intercultural competence
Interact appropriately at a social or professional event based on cultural norms
(understand cultural practices and how it relates to cultural perspectives, and how
the role of topics of conversation influence social interaction.
Understand texts written in a more formal style, and write coherent essays using

appropriate style and transition words (e.g., unedited texts, such as news, essays and
short stories)



Learning Objectives Based on the ICC CAN-DO Framework

for the mini lesson using the Culture App & 5 _E FIALAX,
as part of the chapter on Dining
Investigate

Can understand and explain a variety of practices related to the cultural

perspective G5 _EiiftA, Mt DAER7~ 0 b 2 A0 [F] 25 1) & 5D

Interact

* Can converse comfortably with others from the target culture at the
business dinner and show some understanding of cultural differences.
(language)

* Can demonstrate awareness of subtle differences among cultural behaviors
and adjust behavior accordingly (behavior)



Investigate: (the text below is from the Culture App)
Reading followed by language practice & discussion

REFNGEEIW AT, BEER—-RNILIER, ZRELFNIE
RILEWZIHNRTRE, MERFENRIAN. £57, 18FHAERE
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EARBENE, B, MAREEA, HOEARMER?
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Investigate: Recap

KEEESEBBTA? BRTHEEREZSINSRIRE?
AT A XS MER? REREES ERITE, 8?7
REFEREEZWE? Mta?
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Investigate: Cultural Comparison

PEB R SESCALETE R BRI F] GERL? TEE? 87 221E7 )
BELEERGFA? (BIFR? BRKE? BAKKRKIFEE)
NTEBERKE (BF MERHA? Hifta?

Language Note: https://Iftic.lll.hawaii.edu/culture/top/42/
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Add additional material:
https://www.youtube.com/watch?v=KbcP-7jLZeM




Interact: show&tell plus formative assessment

Show: https://Iftic.lll.hawaii.edu/culture/scenario/54/
Question: KEZEBE AT BRAT—REFFH M.

4 Options as references (from the Culture APP):
Option #1 B ER AKX —EERN, HOSHH OB —H.

RAMBIEIF AT ?

EN—ASE 4, FAKMEAIEMIE, Ji—SRE KRN %G?
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Option #2 Se4 ARFEF UK FFHE, BREERR YIS HKRBE
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Option #4 REILEMMAL, BEAKED, LAEKET. 4N
° > G EMAE.




A task-based role-play followed rubrics-based evaluation

Setting:

A group of 4 people (the boss, two colleagues, and an intern)
came to a restaurant for a business dinner to celebrate the Chinese
New Year.

Tasks:

--- each sitting down at the right place

--- carring on small talk on one or two topics

--- the boss making some remarks \
--- you (the intern) finding the right time to {4
--- leaving the restaurant



Analytical Rubrics .
TG A ? TRTE AL R ? TRRIEI 7 28RS AR 7

Task 1 demonstrate their knowledge about il 2
Task 2 demonstrate the knowledge of what is appropriate to say
Task 3 demonstrate their ability to #Li#§ (language & behavior)

Task 4 demonstrate their knowledge of culturally appropriate
disengagement and departing from the gathering
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i Exploring the Flagship Culture App

Scan the QR Code or visit https://Iftic.lll.hawaii.edu/culture



https://lftic.lll.hawaii.edu/culture

